Researchers from labor economics and pedagogy have been focusing on education returns for decades. This paper finds out that school performance does not have effect on job hunting even with the ability controlled. However, the school performance improves the expected income and satisfaction.
INTRODUCTION
The employment of college students has been the subject of national and social widespread concern, and there is a growing trend. According to the data from the Maccox Research Institute's "2015 Chinese College Students' Employment Report," the proportion of "full-time employment" continued to decline from 2012 to 2014, falling to 79.2% by 2014. Engaging in a postgraduate course of study and the proportion of independent entrepreneurship continued to rise. The changes in the proportion of the type of employment also reflect the employment pressure of college students. There are many reasons account for the difficulty in obtaining employment for college students, but the most important reason comes from the supply. In 1999, the enrollment of higher education increased, and the number of graduates continued to enter the labor market. Oversupply situation led to a large number of graduates unemployed. In addition, the expansion of higher education leads to the transition from elite education to mass education, and the decline of individual ability of graduates is the main reason for the high unemployment rate (Xing Chunbing, Li Shi, 2011). In recent years, China's economic growth slowed down, weakening the ability to absorb the labor, also pushing up the unemployment rate of college students.
The increase in the number of graduates and the decline in the quality of college enrollment have led to a diploma depreciation. The cost of higher education is significantly reduced, the diploma transmits less and less signal, screening function degradation. And the quality of graduates varies greatly. In order to filter out qualified labor, the employers begin to identify workers through a variety of ways, such as academic performance, whether the student has union cadres experience, interpersonal skills and ability to withstand stress have become an important indicator of the assessment of graduates. In order to cope with employment pressure, The college students take time to learn professional knowledge and improve the overall quality of individual distribution, in order to achieve its utility maximization. It is generally accepted that academic achievement has a positive effect on employment and income. However, in current society, have the requirement of talent diversity and the importance of personal comprehensive quality reduced the importance of academic achievement remains as a problem to be discussed. In this context, the study of academic achievement is to promote the employment of college students has a strong practical significance.
The domestic and foreign scholars have carried on the detailed research to the education returns of different education stage. Most studies have confirmed that the rate of return on education is significantly positive. Reasons for the positive correlation between educational level and income are mainly divided into two theories, namely human capital theory and signal theory. Human capital theory claims that education can improve the ability of workers, is a human capital accumulation, thereby improving labor productivity, higher wages. The signal theory says that education cannot improve the labor productivity of workers, which is only a screening mechanism, namely the higher labor productivity of workers to receive education at a lower cost, while the labor productivity of workers with lower costs of higher education, Under the maximization of income, only the workers with higher labor productivity will receive more education, the diploma is to the labor demand side to convey such a signal, so called signal theory. A large number of scholars have done a detailed study from the aspects of estimation methods of education return, education returns at different stages and differences in education returns. However, with the increasing enrollment of colleges and universities, the gradual popularization of higher education and the increasingly difficult employment of graduates, it is not enough to consider the return of years of schooling, and school performance should become the research direction. And the impact on the income of school performance in the article rarely, this study will make up for deficiencies in this regard.
THE EMPIRICAL RESULTS
The data used in this study are based on the 2010 survey data of the Beijing College Students Panel Survey (BCSPS).
The first part of this paper is to study the impact of school performance on employment status. Because the work is a binary discrete variables, the ordinary least squares method will no longer apply, so this paper uses Probit model. The second part analyzes the impact of school performance on wage income. As this study is the graduates, there do not exist the actual wages, so we replace it by the expected salary, using the OLS model analysis. The explanatory variable is whether or not employment, the benchmark group is the way out of the graduates.
The Impact of Academic Performance on Employment
Proposition 1: The impact of academic performance on employment is small and not significant (as shown in Table 1 ).
The reasons for the absence of academic performance on employment are as follows. First, it may be that students with good academic performance will have the opportunity to secure research and get the qualification for postgraduate without additional effort. The cost will be lower and the expected return will be higher. There will be part of the good academic performance students choose to graduate rather than direct employment. As shown in the regression results in Table 1 (3), the better the students, the greater the probability of postgraduate. For every 10% increase in the rankings, the probability of going to graduate school increased by 18.7%. Second, the graduates are looking for work to get lower and lower counterparts, many companies do not focus on student achievement, and care about the overall quality of students, such as interpersonal skills, teamwork etc., paying attention to this area will Weaken the impact of academic performance.
At the same time, the academic achievement and the personal ability also have the correlation relations, the student whose individual ability is strong , their study achievement is often good, in order to separate individual ability from the academic achievement, this article selects obtaining the honor quantity and every week participation in the community activity as a proxy variable of individual ability, the regression results shows that, after joining the agent variable of individual ability, the effect of academic achievement on employment is still not significant. While the proxy variable representing the individual's ability to gain honor and the weekly time to join the community have a significant impact on employment. Obtaining the number of honor is the employer value index, different honors also represent different abilities. Students with community cadres often become the object of employing units are being employed.
The above analysis discusses only the impact of school performance and availability of work, does not reflect the impact of the quality of academic performance of the employment, the following analysis will explore academic performance on the expected income impact.
The Impact of Academic Performance on the Expected Income
Grades have a positive effect on expected income, consistent with the above assumptions. The following analysis by the expected monthly salary and job satisfaction two indicators, the impact of school performance on the quality of employment. As graduates do not actually work, it is impossible to get their income, so graduates in the work will be used to estimate the expected income, which is an important basis for their decision. Thus, the explanatory variable is the log of the expected income. Job satisfaction is divided into an option, 0 is not satisfied, 1 on behalf of the general, 2 on behalf of more satisfactory, 3 on behalf of very satisfied. Proposition 2: Academic performance has a significant positive impact on the quality of employment.
From the regression results in Table 2 , we can see that academic performance has a positive effect on the expected income, academic achievement increase for every 10%, the expected income increased 3.46%. In addition to the impact of personal capacity under the premise of the expected income to promote the effect of 3.14%. The effect of academic achievement on job satisfaction is also positive. After removing the influence of individual ability, the promotion effect is increased. But as a proxy for personal capacity variables, honor and time to participate in community do not have a significant impact on the expected income and job satisfaction.
Why is there a significant effect on the quality of employment while academic performance is not significant for employment? This paper argues that the possible explanation is that, due to the different curriculums carried out by different schools, the demand of employers for professional knowledge is different, and the employers do not recognize the professional knowledge embodied in the academic performance. It is difficult for the units to judge the students' degree of professional knowledge required by the unit. At the same time employers can quickly identify whether the students have such as interpersonal, teamwork and other capabilities. Therefore, in the recruitment stage, the employer will pay more attention to the students' personal ability that the academic achievements in the search process and did not play its due role. But after the students participate in the work, academic performance does reflect the mastery of proficiency in professional knowledge, a higher academic performance on behalf of a better theoretical literacy, combined with specific practice can quickly improve productivity, thereby increasing revenue.
CONCLUSION
This paper studies the impact of school performance, especially academic performance, on the employment of graduates. The basic conclusions are as follows: (1) After controlling the factors such as personal ability, the effect of academic achievement on employment is not significant, but it has positive effect on the graduate students. But the number of honors and the weekly time to participate in the two groups as a proxy for personal capacity variables on the employment impact is very significant. (2) Although the impact of academic performance on employment is not significant, it significantly improves the quality of employment, including expected income and job satisfaction.
The conclusions of this paper have the following two aspects. First of all, the education of the "Great Leap Forward" type of enrollment, leading to the decline in the ratio of teachers and students, the homogenization of serious education. In view of this phenomenon, we should focus on improving the quality of teaching. On the one hand, colleges and universities should introduce highly educated, high-knowledge talent, and gradually improve the ratio of teachers and students, and thus improve the quality of teaching. College teachers should distinguish between teaching and scientific research personnel, not only focus on teachers' scientific research ability while ignoring the teaching ability. On the other hand, colleges and universities should introduce grading system to avoid students in order to pursue high scores and brush the subject, the election of "water course" and other phenomena, to guide students to choose meaningful courses, stimulate students intrinsic motivation to improve the teaching level.
Secondly, the expansion of education makes university education from elite education to mass education, and homogeneity is serious, diploma signal gradually decreased. Therefore, from the national level, the government should pay attention to the development of vocational education, speed up the establishment of a reasonable system of higher education, a reasonable guide leading students to choose vocational education for economic construction delivery of "qualified technology applied talents".
